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Too often, an attorney is forced to choose between two extremes: (1) the large established firm
that offers the quality work experience, but with an oppressive billable requirement, and a high stress
working environment; and (2) the small firm that offers a reduced billable requirement and a more relaxed
working environment, but with less interesting and challenging work. Very rarely does a firm offer the best
of both. We strive to be that type of firm. )

With cutting edge clients ranging from fortune 500 companies to well-funded start-ups, we
provide our associates with the highest quality of work in the intellectual property arena. Also, with
experienced partners who enjoy teaching, we provide excellent training for associates at all experience
levels. With our flexible compensation program, we accommodate whatever quality of life standards our
associates choose. Our emphasis is on quality of work, not quantity. In addition, we provide a congenial
and enjoyable work environment, one that an associate will look forward to coming to each day. If you are
looking for a firm at which you can build a successful career while maintaining an enjoyable lifestyle, our
firm is for you. '

For the first three years, the associate is paid a salary and the billable hour requirement is 1800
hours. From the fourth year on, the associate is compensated based upon our associate incentive
compensation program.

NALP is fundamentally committed to the accessibility of the legal profession to all individuals of ~ Copyright® National Association for Law Placement (NALP) 1991-2006. Except for certain fimited
competence and requisite moral character. NALP is strongly opposed to discrimination which is  personal or noncommercial use as defined by NALP, reproduction in any form and by any means is
based upon gender, age, race, color, religious creed, national origin, disability, marital, parental, or  prohibited without NALP's written permission. NALP, Sulte 1110, 1025 Connecticut Avenue NW,
veteran status, sexual orientation, or the prejudice of clients related to such matters, Washington DG 20036 — {202) 835-1001 — www.nalp.org — www.nalpdirectory.com.



