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MULTI-OFFICE DATA
AKRON, OH ROETZEL & ANDRESS
Rostzel & Andress

222 S. Main Street, Akron, OH 44308
Ph: 330-376-2700, Fax; 330-376-45877, www.ralaw.com
Hiring Attorney: Mr. John M. Coyne, Esq.

Total # officas: 10 Firm size range: 101.250
# aoffices on form: 16  NALP member? Y
Total # of Attomeys: 231 Reporting for: All Offices

DEMOGRAPHIC INFORMATION - CURRENT YEAR 2008

:?ﬁ,:":’g:;::’ ’ Esq. AsofFeb.1, 2008 PtraMbrs Assoc. Al Oth. Lawy, | Summ Assoc.
Summer Associats Program Administrator Lzt Men 1 ] a [
Rostzet & Andress Waomen 1 9q [ 0
222 S. Main Strest
Akron, OH 44308 Whie “:: ';; :: i :
330-849-6677 jcoyneBralsw.com
PRIMARY PRACTICE AREAS: $PYuMos  [#Assoc 8O Lawy] | Bacicn Men 2 3 9 L
Business Litigation n 2 fneien Women 2 2 0 0
Business Services 22 3 Nat. Hawaiav Men 0 0 0 0
Medical Defe 13 3 OtwrPacic . | yyoymen [] 0 0 0
Transportation/Product Lishilty/Risk Mg 12 16 Ao Men 0 0 0 0
Environmentat 3 3 Wornan 0 1 [ 0
Public Law and Finance 13 4 A, Indiand Men 0 0 0 0
Real Estate 23 13 Azcka Natve Wamen 0 0 [} 0
Labor, Employment, Workers' Comp 17 10 Men: 1 ° Y °
Bankruptcy, Creditors’ Rights 4 4 2 or Moro Races [———0 Y ) ) o
Intellactual Property 4 3 - pry 14 50 3 3
~ Woen 28 3 3 1
TOTAL NUMBER 139 88 7 13
Ditsbled Mon 0 0 0 [
Women 1 [] 0 0
COMPENSATION & EMPLOYMENT DATA: Openly Men Y o ° 0
GLBT Women 0 ] 0 0
(See www.nalpdirectory.com for historical comparisons.)
DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Activities to i the pi and O under d groups:
O Minority job fairs B8 Bar sponsored programs
O Outreach to law student group @ Firm diversity commitiee

s 1539 swk| 12 () 3 ) 13

s Sk

@ Directed mentoring efforts @ Rec. at schools wilarge min. pop.
Comments: Rostzel & Andresa participates In a local minority summer
Iinternship program.

CAMPUS INTERVIEWS for past year (see full list online):

# 2007 summer 2Ls considered for associate offers: 13  # offers made: 10
Hire schoot lerm clerks? N

tLs hired? N When afier 12/1 should 1Ls apply? NA
Split summers allowed? N It yes, minimum weeks:
Comments:

Accept applications for 2009summer program from;
Joini degree students gradualing in 20117 N
Evening students graduating in 20117 N
Judicial clerks? Y Students at non-US law schools? N
Hiring Criteria: High demi hi nt, strong work ethic, common sense
problem solving skills, R&A cultural traits. *2008 entry-level compensation to
be updated.
CLERKSHIP/CREDIT/SUPPLEMENTAL COMPENSATION:
Judicial clerkship bonus? N
Comp./prog. credit for judicial clerkship? N
Comp./prog. credit for ather adv. degrees? N
Other compensation comments: Stipend - $5,000

PARTNERSHIP DATA: Two or more liers? Y Partnership lrack (years): 8-10
Additional partnership prag. info:

WORIKLIFE INFORMATION:

Parttime allowed? N Part-time avail.lo entry-level? N
#p-tassoc. D(m) O (w) pusimbra. O(m) O (w)oth.lawy. 0 (M) O (w)
Elig. for alt. work sched. determined by: CBC

Paid non-madical parental leave? N

Comments:

TRAINING AND PROFESSIONAL DEVELOPMENT:
Coaching/mentoring program? Y
Evalualions Annual Upward reviews?
) o t staff? N Billable hours credit for lraining time? N
Rntaluon for jr. associales between depariments/practice groups? CBC
Is rotation mandatary? N

BENEFITS: see www.naipdirectory.com

# schools visited in 2007: 13 # job fairs/consoriia attended in 2007: 0

BILLABLE HOURS: 2008 2007
Avg annual assoc. hrs worked: 2100 2100
Avg. annual assoc. biliable hrs: 1800 1300

Is there a minimum billable hours expectation? ¥
Hours policy details: varies by practice group

If yes, number:

Is bikable hour credit given for pro bono work? N

is there 3 maximum that will be crediled? N if yas, what?

For bonus considesation, is a pro bono hour equivalent to a billable hour? N
PRO BONO INFORMATION:

DO % firm biliabie hours: O avg. hrs. per attomey:

Participation: % assac. % pirs/mbrs % others lawyers
PUBLIC INTEREST FELLOWSHIPS (see WWW| pslawnel org for more information):
Sponsor spiit pub int. andfor posl-g ip? N

Commants:

NARRATIVE: Roetzsl & Andress mainly hires second year law students for our
Summer Assaciats program, selecting candidatas who have high academic
achievement, strong work ethic, common sense problem solving skills, and
RAA culturs! tralts. Our program allows students to work clossly with attorneys
in a broad scope of areas of law, and encourages them to attend hearings,
depositions and client meetings. Summer associstes receive a variety of
aulgmmnh including research, memo writing and drafting of pleadings and
Attorneys prepare written svaluations of ssch summer associata's
work product and provide constructive feedback throughout the project. The
Summer Associats Coordinator mests regularly with each associate to discuss
his/her progress. At the conclusion, students are evaluated based upon work
product, cormmunication, compatibility and the future needs of the firm, R&A
encourages a balance between profeasional development and personal lives.
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